
Form B2 - Chance漢ior’s Data Report

2021-2022 Academic Year, Fa= Semesterl

Pennington Biomedical

and Responsible Empioyees2

a.NumberofResponsjbleEmpioyees �486 1 

b.Numbe「OfConfidentiaIAdvisors 

AnnuaIT「aining/bIease/nc/udenumberandpe/℃entag?)3 �1(.2%)7 

a.CompIetion「ateofResponsibIeEmpIoyeescompIetingBORTitlelXT「aining7 

b.Completion「ateofConfidentiaIAdviso「s �1(100%) 

ResponsibleEmpIoyeeReporting4 �0 

a・Numbe「ofempIoyeeswhomadefalse「eports 

i.NumberofempIoyeesterminated �0 

b.Numbe「ofempioyeeswhomadefalsereports �0 

i"NumberofempIoyeesterminated �0 

PoweトBasedVioIenceFo「maiCompIaints5 �0 

a.Fo「maICompiaints「eceived 

b.Fo「maIComplaints「esultinginoccu「「enceofpowe「-basedvioience �0 

C.Fo「maICompIaintsresultingindiscipIineo「cor「ectiveaction �0 

TypeofdiscipIineo「CO「「eCtiveactiontaken �0 

i.　Suspension 

ii.　ExpuIsion �0 

Retaiiation6 �0 0 

a.Reportsofretaliation「eceived 

b.1nvestigations 

C.Findings �0 

i.　Reta=ationoccu「「ed 

ii.　RetaIiationdidnotoccur �0 

1」une 29, 2021 isthe effective date ofthe state statute for purposes ofcompIying with the TitIe lX Coordinator

reporting 「equirements under Act 472 for 2021-2022 Academic Year, Fa= Semester only. Beginning with AY

2022-2023, Fa= Semester reporting w用have an effective date ofAugust lst.

2 In accordance with Act472, the Chance=or’s report sha旧nclude the number of Responsibie Empioyees (i.e.,

empIoyees) and ConfidentiaI Advisors for the institution.

3 i= aCCOrdance with Act472′ the Chance=or′s report sha旧ncIude the number and percentage of Responsibie

EmpIoyees and Confidential Advisors who have completed amuaI training.

4 AIthough this section is not required bv Act 472, for data co=ection pu「poses BOR requests statistics 「ega「ding a

responsible empIoyees’faiiure to compiy with reporting requirements.

認諾詑豊島篤続書籍講講盤曹謹闇常盤盤藍悪耕鴇覇闇e「‾
POWer-based vioIence violations occurred, (3) the number of Formal Complaints in which the finding ofpowe「-

based violations 「esuited in discipline or co「「ective action, (4) the type of discip=ne o「 COr「eCtive action taken, and

(5) the amount oftinle ittook to resoive each FormaI Compiaint (5ee2ndjorm).

評議譜葦藍器一親書黒帯鴇箸豊悪罵悪霊豊霊嵩轄語Which incIude the
7 Reflects the compIetion rate of ResponsibIe EmpIoyees compIeting Board of Regents TitIe lX Training

18, 2O21. The compietion 「ate of Responsibie EmpIoyees compIeting

moduie is 486 (100%)

On BiomedicaI Title lX

諾謂厨伽,

On August
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